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President’s Message 

 
 
 
Moving Forward 
 

Greetings AAUW Jefferson County Branch Members 

It is with great pleasure that I write my first article for the newsletter as the President of the branch.  I am pleased that the 

membership has entrusted me to lead the branch.  I will do everything possible to help move the branch/organization 

forward in our community and make sure to uphold the mission of AAUW- Advancing equity for women and girls through 

education, research, advocacy and philanthropy.  As I pledged during the annual meeting, my goals are simple:  make the 

branch more visible in the community and let our branch be the “experts” the community needs on women and girl’s 

issues.   

As the new fiscal year of AAUW has begun, we can all think about how we can accomplish these goals.  I’m challenging each 

member to think about how they can be a part of moving the branch forward.  We need all of us working together to attain 

these goals.  Whatever level you would like to support the organization is great.  Whether you are volunteering on a 

committee, helping to organize a program or inviting a guest to join our programming, you are helping to move the 

organization forward.  We need your help and support.   

The executive board has set the 2nd Monday of each month for our monthly meetings and the Program Committee will be 

the 1st Monday of each month.  Both meetings will be held at Flower Memorial Library at 5:15-6:15pm.  Looking forward to 

serving along with each of you this next year.  If you have any questions or ideas, feel free to contact me via email at 

4jmac2@gmail.com or j2brown1012@aol.com.    

 

Janice Brown, President 

 

   

 

  

mailto:4jmac2@gmail.com
mailto:j2brown1012@aol.com


 
Membership 
 By Tracy Gyoerkoe, VP Membership 

Please enjoy this article from the national website about the meaning of membership. It and other articles 
can be found at www.aauw.org. As VP of membership, I would like to include a newsletter article each 
month on what your membership means to you. Please e-mail me a short paragraph explaining what your 
membership means to you. I'd love to feature your thoughts. 

Also, if you have any ideas for how your membership experience can be improved, please e-mail me at 
tgyoerkoe@gmail.com. 

What AAUW Stands For 
April 08, 2014  

Editor’s note: AAUW member and Community Action Grantee Jan Mitchell shared 
this post with us in response to our member and volunteer appreciation week. 

We as individuals give energy to AAUW, and we gain in multiple ways. Here are 
my thoughts on what AAUW means. 

ccess 

 

I remember attending a guest night for new teachers at an AAUW meeting in September 1966, my first year of teaching 

in Estherville, Iowa. As a young teacher, I remember feeling awed to be among so many college-degreed women 

(remember that was 1966!) and especially impressed that the school superintendent’s wife sat and chatted with 

me about empowering women. Access to women who are passionate about AAUW’s mission has made me feel 

connected to strong women of the past century, as well as many of you who continue to work to advance equity 

for women. 

 

dvocacy 

 

There are some who suggest that women have it all, that there are no more issues to work toward; but then I 

hear Lily Ledbetter’s name mentioned or I see the latest evidence of the wage gap between women and men, 

and I realize we have work to do. At all levels, AAUW gives us the opportunity to advocate for women. AAUW of 

Iowa members from across my state — from Council Bluffs to Davenport — recently met in Des Moines for a 

lobby day at the state Capitol to discuss proposed legislation with policy makers and advocate for positions that 

align with AAUW’s Public Policy Program. On the local level, as so many AAUW of Iowa members know, there are 

opportunities for advocacy, too, including participation in public forums, letter-writing campaigns, and one-on-

one conversations.  

A 

A 

Jan Mitchell 

http://www.aauw.org/what-we-do/educational-funding-and-awards/community-action-grants/
http://www.aauw.org/2014/03/21/member-appreciation/
http://www.aauw.org/who-we-are/
http://www.aauw.org/2014/01/31/lilly-hasnt-given-up/
http://www.aauw.org/research/the-simple-truth-about-the-gender-pay-gap/
http://www.aauw.org/what-we-do/public-policy/


 

 

 

nlimited Applause for Women’s Achievements 
 

Celebrating the accomplishments of one woman is a way of celebrating all women and expanding possibilities for ourselves. 

I think of the many community events hosted by local branches who want to applaud women — a panel of women leaders 

talking about their choices, challenges, and successes; a cemetery walking tour (which one branch did as a May meeting) to 

hear stories about important women of the past; the book discussions featuring strong women protagonists from AAUW’s 

¡Adelante! Book of the Month Club; and the ways branches continually support and celebrate a community woman’s 

accomplishments. 

idening Our Reach to Women and Girls 

 

When we are empowered, we see new ways to nurture younger women to make decisions and discover new 
paths toward a future that will match their strengths. Many branches recognize talented girls, offer STEM camp 
support, or connect women and girls with mentors. A few Iowa branches are involved in Latinas al Éxito, a project 
that started at AAUW of Iowa with support from an AAUW Community Action Grant and is now a nonprofit that 
empowers Latinas in Iowa schools. 

Forty-eight years of membership have exposed me to strong and interesting women and even provided paths to 
discover latent strengths within me. To me, AAUW has never been just a club. 

 

http://www.aauw.org/2014/04/08/what-aauw-stands-for-2/ 
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http://www.aauw.org/resource/adelante-book-list/
http://www.aauw.org/resource/adelante-book-list/
http://www.aauw.org/what-we-do/stem-education/branch-programs/
http://www.aauw.org/what-we-do/stem-education/branch-programs/
http://www.aauw.org/2014/01/31/mentoring-matters/
http://www.aauw.org/what-we-do/educational-funding-and-awards/community-action-grants/
http://www.aauw.org/2014/04/08/what-aauw-stands-for-2/


STEM Education 
By Erika Montandon – STEM Committee Chair 
 
According to the AAUW’s research Solving the Equation, 
“More than ever before, girls are studying and excelling in 
science and mathematics. Yet the dramatic increase in 
girls’ educational achievements in scientific and 
mathematical subjects has not been matched by similar 
increases in the representation of women working as 
engineers and computing professionals. Just 12 percent 
of engineers are women, and the number of women in 
computing has fallen from 35 percent in 1990 to just 26 
percent today. 
 
The numbers are especially low for Hispanic, African 
American, and American Indian women. Black women 
make up 1 percent of the engineering workforce and 3 
percent of the computing workforce, while Hispanic 
women hold just 1 percent of jobs in each field. American 
Indian and Alaska Native women make up just a fraction 
of a percent of each workforce. 
 
The representation of women in engineering and 
computing matters. Diversity in the workforce 
contributes to creativity, productivity, and innovation. 
Everyone’s experiences should inform and guide the 
direction of engineering and technical innovation. 
 
In less than 10 years, the United States will need 1.7 
million more engineers and computing professionals. We 
simply can’t afford to ignore the perspectives or the 
talent of half the population.” 
AAUW is committed to encouraging women and girls to 
pursue STEM, and we have a multipronged approach to 
make it happen. Here’s a look at our STEM strategy.

Solving the Equation: Women in Engineering and 
Computing 
This report features the latest data on women’s 
achievement in subjects related to engineering and 
computing, how few women are working in these fields, 
and what can be done. 
 
Why Are There So Few Women in STEM? 
In 2010, we released a groundbreaking report on the 
environmental and social barriers to women’s 
participation and progress in STEM. The report also 
included statistics on girls’ and women’s achievements 
and participation in these areas and offered new ideas on 
how to fully open STEM fields to all. 
In 2013, we published a report about women in 
community colleges that explored how two-year schools 
can open doors to STEM careers for women. The report 
included recommendations on how schools can better 
encourage and support women in STEM. 
 
Visit http://www.aauw.org/what-we-do/stem-education/ 
for more information. 
 
Our Jefferson County STEM Committee is focused on 
STEM Programs for Girls. We provide community 
programs that break down stereotypes about STEM and 
show girls that intellectual skills grow over time, 
regardless of gender. These programs create an 
environment where girls are encouraged to expand their 
knowledge and ability in STEM through fun and 
educational activities. 
 
Each year more and more girls from K-12 and women 
have been interested in attending our Spring, Fall, and 
Winter events. We are definitely making the difference! 
You can help too, join us and help make it happen! 

http://www.aauw.org/what-we-do/stem-education/


 
Community Colleges: Support Systems for Women in STEM 

 

 

 

 

 

  

White women: 8%/17% 

Asian and Pacific women: 2%/4% 

Hispanic women: 1%/1% 

Black women: 1%/1% 

American Indian and Alaska women: 

0.04%/0.1% 

All other women: 0.2%/0.4% 

White men: 68%/51% 

Asian and Pacific men: 11%/13% 

Hispanic men: 5%/4% 

Black men: 4%/4% 

American Indian and Alaska men: 0.2%/0.2% 

All other men: 1%/1% 

 

Community Colleges:  Support Systems for Women in STEM 



Programming 
By Dericklyn Parker, VP Programming  

Mission: AAUW (American Association of University Women) advances equity for women and girls through 

advocacy, education, philanthropy, and research 

Hello my name is Dericklyn Parker, your Programming Vice President (VP). Upon my arrival to Jefferson 

County, in 2012, I was invited by Judy Munoz to an AAUW field trip to Seneca Falls, NY, and I enjoyed the trip 

tremendously. Immediately following the trip, I became a member because I appreciated the care, interests 

and concerns shown for women and girls. 

You, the members of this organization have granted me the privilege to serve as your Program Chair/VP going 

on three terms now and for me, this is unheard of and it is history. The trust you have placed in me 

exemplifies a high level of expectation and how much more I need to learn and be even more effective in both 

the delivering and executing of mission oriented programs. 

For this next year, my goal is to be more aggressive in  my approach to reaching more Women Organization 

within our community, work more closely with other Committee Program(s), be even more visible,  give back 

to our community by way of volunteering and hopefully be able to finally complete the organizing of our visit 

to the United Nations Headquarters. 

Here is what the Programming Committee has put together for the remainder of the year: 

 August:  

o Branch Picnic-August 24th, 2016, at Sackets Harbor Battlefield Pavilion starting at 5:30pm.  

 September:  

o Saturday Brunch- September 17th will be held at Jefferson Community College.  The guest 
speaker will discuss the subject of Community Classrooms.  The cost will be $7.00 per person, 
checks made payable to AAUW Jefferson County and sent to Janice Brown, 27708 Rogers Road, 
Evans Mills, NY 13637, no later than September 10th.    

 October:  

o Domestic Violence - Jill Parker of the Victim’s Assistance Center will coordinate local speakers 

and it will be held at the Children’s Home of Jefferson County.  Date to be determined.   

o  STEM Program in the Fall and Erika is the point of contact for STEM. 

 November:  

o Membership appreciation. Tracy Gyoerkoe is the point of contact for this event. 

 December:  

o Gift of Giving. Operation Smile is the recommended/suggested organization to give to for 2016. 

(Kellie Sanzone, Orthodontics and dentofacial orthopedics in Watertown, NY) 

Next Meeting is scheduled for September 1st, 2016, at the Flower Member Library in the Old 

Watertown Room. You are welcome to join us if your schedule will allow. We need you and your ideas 

for better Branch Programming 

 

Thank you for your support, and I look forward to working with each of you in the coming 

months/year. 

Dericklyn 



Past Events 
June 22, 2016, Annual Membership Meeting 

The Annual Membership meeting held June 22, 2016 invited 
Jefferson County Branch AAUW members and guests are to 
recognize outgoing Board members, review the Branch financial 
report and by-laws, and elect officers for the coming year.  
It was a great evening to celebrate the accomplishments of the 
Jefferson County Branch!   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

Karen Car presents the Treasury report 

Cathy Stenfeldt, Susan Quay and Erika Montandon  

Andrea Pedrick Receiving the President’s Pin from Peggy Coe 

Outgoing President, Andrea Pedrick  

Elaina Marra and Diane Ferry at the registration table 



 

 

 

Cazenovia Summer Conference 2016, “Building Success with Smart Ideas” 

The summer conference theme was Building Success with Smart ideas.  The weekend focused on Leadership and 

Programming.  We enjoyed Deepti Gudipati, Vice President Programming from the National office that led us in the 

Developing leadership session and she also talked about Start Smart and Work Smart programs that AAUW offer to its 

members and branches.   

The leadership session focused on developing new leaders and how to recognize upcoming leaders. It taught us 

everything you need to know to cultivate new leaders successfully and delegate effectively.  The Program session 

discussed the roles of programming.  We talked about was is programming?  Programming is everything we do.  

Successful programs should be mission-based, recruit members, retain members’ engagement, and make a social impact 

on community.  

The fundraising activities included a walk for AAUW funds which raised over $300 and a 50/50 raffle that collected $400.  

We had a great time of socializing with members from across the state.  Next year’s conference will be held July 21-23, 

2017.   

 

 

 

 

July 13th Red, White and Teal Event at the Boathouse Restaurant in Sackets Harbor 

 

 

 

 

 

 

 

 

 

 

  



 

 

 

 

The AAUW sponsored Sunday movie for August, will be shown at Ives Hill Retirement Community, on August 

14th at 2 PM.  It is shown in the activity room in the Congregate Building.  Light refreshments will be served.  

Please feel free to come, and bring a friend.  If you have a suggestion for a future movie you’d like to see, 

please contact Bonny at <Bestcakes@Juno.com>. 

 

 

 

 

 

 

 

 

 

 

 

 

Boys Don't Cry is a 1999 American romantic drama film directed by Kimberly Peirce and co-written by Peirce and 
Andy Bienen. The film is a dramatization of the real-life story of Brandon Teena, an American trans man played 
in the film by Hilary Swank, who adopts a male identity and attempts to find himself and love in Nebraska but 
falls victim to a brutal hate crime perpetrated by two male acquaintances. After reading about the murders 
while in college, the author researched the case and worked on the screenplay for almost five years. Peirce was 
inspired by All She Wanted, a 1996 book about the killing written by Aphrodite Jones; however, she chose to 
focus the story of the film on the relationship between Brandon and his girlfriend. Most of the film's characters 
are based on real-life people, and others are composites. The film's themes, which have been explored by many 
scholars, include the nature of romantic and platonic relationships, the causes of violence against LGBT people, 
transgender people and the gender binary, and the relationship among social class, race, and gender. The film 
was widely lauded as one of the best films of the year; praise focused on the lead performances by Swank and 
Sevigny as well as the film's depiction of its subject matter. A true story about hope, fear, and the courage it 
takes to be yourself, Boys Don't Cry was nominated for multiple awards including two Golden Globe Awards. 
At the 72nd Academy Awards in 2000, Swank was awarded the Academy Award for Best Actress and Sevigny 
was nominated for Best Supporting Actress. At the 57th Golden Globe Awards, Swank won the Best Actress – 
Drama award.  Boys Don't Cry, which deals with controversial issues, was initially assigned an NC-17 rating but 
was later reclassified to an R rating.  

 

118 min, Biography, Drama, Romance 
 
Written by   Andy Bienen and  

Kimberly Peirce.  
 

Directed by   Kimberly Peirce.  
 
Produced by  Jeffrey Sharp,  

Eva Kolodner, &  
Christine Vachon.  
 

Starring   Hilary Swank,  
Chloe Sevigny,  
Peter Sarsgaard,  
Brendan Sexton III,   
Alicia Goranson,  
Jeannetta Arnette  

 

mailto:Bestcakes@Juno.com
https://en.wikipedia.org/wiki/NC-17
https://en.wikipedia.org/wiki/Motion_Picture_Association_of_America_film_rating_system#MPAA_film_ratings


 

 

 

 

 

August 2016 

14 
Movie at Ives Hill 
2:00pm 

17 
Voter 
Registration at 
the Farmer’s 
Market 
10:00-2:00pm 

24  
Annual Picnic 
Sackets Harbor 
Battlefield 
Pavilion 
5:00-6:30pm 

   

 

September 2016 

1 
Programming 
Committee 
Meeting 5:15 @ 
Flower Memorial 
Library 

8 
Super Sign-up on 
Fort Drum  
11:00-2:00pm 

8 
Red White and 
Teal at Bistro 108  
5:30pm 

8 
Shapiro Awards 
 

14 
Voter 
Registration at 
the Farmer’s 
Market 
10:00-2:00pm 

17 
Brunch event at 
JCC on the topic 
of  Community 
Classrooms  
$7.00 per person 

 

 

  

 

 

 

 Have an idea or suggestion for the next newsletter?  Email AAUWJeffersonNews@gmail.com 

 Please submit newsletter entries no later than the 25th of September for October-November newsletter.   

Calendar 

mailto:AAUWJeffersonNews@gmail.com

